Survey Manager Interview Questions

1. Would you consider analyzing data or information a strength? How so?

2. Describe methods you have found effective to perform calculations to determine earth curvature
corrections, atmospheric impacts on measurements, traverse closures and adjustments, azimuths, level runs,
and placement of markers.

3. What kind of experience do you have adjusting and operating surveying instruments such as prisms,
theodolites, and el ectronic distance-measuring equipment?

4. Share an experience when you applied new technology or information in your job. How did it help your
company?

5. Share an effective approach to working with alarge amount of information/data. How has your approach
affected your company?

6. Tell me how you organize, plan, and prioritize your work.

7. Share an experience in which your attention to detail and thoroughness had an impact on your last company.

8. What is the most challenging part of searching for section corners, property irons, and survey points?

9. What have you found to be the best way to position and hold the vertical rods, or targets, that theodolite
operators use for sighting to measure angles, distances, and elevations?

10. Share an example when you compared survey computations with applicable standards to determine
adequacy of data.

11. Wak me through how you would conduct surveys to ascertain the locations of natural features and
man-made structures on the Earth's surface, underground, and underwater using electronic distance-measuring
equipment and other surveying instruments.

12. Name atime when you successfully directed and supervised work of subordinate members of surveying
parties.
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13. Share an example of when you went above and beyond the "call of duty". (Look for answers that show the
candidate is dependable.)

14. Describe methods you have found helpful to compile information necessary to stake projects for
construction, using engineering plans.

15. Describe an experience when you prepared topographic and contour maps of land surveyed, including site
features and other relevant information such as charts, drawings, and survey notes.

16. Share an effective approach to collect information needed to carry out new surveys using source maps,
previous survey data, photographs, computer records, and other relevant information.

17. How are your computer skills when operating and managing land-information computer systems,
performing tasks such as storing data, making inquiries, and producing plots and reports?

18. Share an experience you had in dealing with a difficult person and how you handled the situation.

19. Share a time when you willingly took on additional responsibilities or challenges. How did you
successfully meet al of the demands of these responsibilities? (Make sure the candidate is a self-starter and
can demonstrate some initiative.)

20. Provide atime when you worked in arapidly evolving workplace. How did you deal with the change?
(Make sure the candidate is flexible.)

21. Please share with me an example of how you helped coach or mentor someone. What improvements did
you see in the person's knowledge or skills?

22. Share an experience in which you've successfully learned how to handle a new piece of equipment?

23. Share an experience in which your willingness to lead or offer an opinion helped your company.

24. Share an example when you effectively provided assistance in the development of methods and procedures
for conducting field surveys.

Page 2/3




Survey Manager Interview Questions

25. How do you balance cooperation with others and independent thinking? Share an example. (Try to
determine if the candidate has a cooperative attitude or is otherwise good-natured.)

26. Name atime when your patience was tested. How did you keep your emotions in check?

27. Tell me about atime when you devel oped your own way of doing things or were self-motivated to finish
an important task.

28. Please share an experience in which you presented to a group. What was the situation and how did it go?

29. Provide an example of atime when you were able to demonstrate excellent listening skills. What was the
situation and outcome?

30. Name atime when your cregtivity or alternative thinking solved a problem in your workplace.
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